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CONSTITUTIONAL NOTICE FROM THE EXECUTIVE BOARD:

This document constitutes the absolute operational, legal, and behavioral framework of Virex Al and its allied
jurisdictions (Zyntra Motion Pictures and Quantara Learning). Compliance is non-negotiable and strictly monitored
by the cryptographic tracking systems of the Virex Apex Board (VAB).

SECTION 1: TALENT ACQUISITION, INTEGRITY, & MERITOCRACY FRAMEWORK

1A: Meritocracy & Core Competency Boundaries

1A. Recruitment across all sub-tiers operations operates strictly on objective technical portfolio verification and
standardized engineering assessments.

1A.Rlepotism, subjective hiring metrics, internal referrals bypassing technical protocols, and familial bias are
structurally prohibited and strictly blocked.

1A.Bvery talent onboarded must clear real-world deployment tests and systems infrastructure checks before
formal access mapping is initiated.

1A.All candidate application data, test scripts, and scores are logged permanently in the VAB immutable ledger
layer to avoid human manipulation.

1A.Blo interviewer or manager can unilaterally authorize a hire; dual-authorization from the VAB technical audit
committee is mandatory.

1A.Background verification including academic transcripts, career history, and previous professional compliance
records must be executed before day zero.

1A.ZAny attempt to influence recruitment channels via financial or relational leverage triggers an automatic lifetime
ban for the candidate.

1A.8ontractual talent and freelancers fall strictly under the same technical testing architecture as full-time core
system operators.

1A. Bterviews must be strictly recorded and archived for algorithmic bias audit protocols on a quarterly basis.

1A.3@b descriptions must outline exact mathematical and computational metrics required for the operational tier
without ambiguity.

1A. Diversity mapping is conducted on a purely performance-neutral framework to ensure zero compromise on
foundational skill requirements.
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1A.

1A

1A

1A.

$Rill re-evaluations are triggered automatically every twelve months to ensure continuous compliance with
next-gen technical shifts.

.ABy candidate providing falsified data or plagiarized code repositories will face instant legal isolation and

blacklisting across all systems.

. Hi¥ing pipelines must use zero-knowledge identifier formats during early review rounds to ensure absolute

focus on technical capability.

TBe human resource division acts purely as a logistical pipeline; execution authorization remains inside the
VAB operational clearing house.

1B: Performance-Driven Progression & Promotions

1B.

1B.

1B.

1B.

1B.

1B.

1B.

1B.

1B.

1B.

1B.

1B.

1B.

1B.

1B.

Promotions and vertical transitions are calculated via quantifiable metrics, system uptime contribution, and
technical deliverable accuracy.

Subjective evaluation reports are decoupled from the promotion pipeline; structural value delivered to the
codebase remains the primary marker.

Beer-to-peer tracking layers are applied blindly to prevent office alignment blocks and artificial inflation of
operational outputs.

dier elevations require a structural defense of project architectures before the designated VAB engineering
panel.

Biny engineer or creative asset failing to meet baseline KPIs over two consecutive quarters is placed on a strict
optimization program.

beadership selection rules mandate zero record of compliance violations, operational downtime events, or
behavioral triggers.

Zompensation increments are automated based on server optimization algorithms and successful product
module deliveries.

Beams tracking under-allocated tasks for extended periods will undergo systemic restructuring under direct
executive supervision.

Bligh-performing assets are automatically mapped to primary innovative projects including Advance Al and
Elzarto Al research tracks.

E@ery promotion must be signed off by the Chief Executive Officer via cryptographic key signature verification
inside the VAB panel.

$enior roles require mandatory training completion in multi-company compliance architectures (Virex Al and
Zyntra pipelines).

AZransparent dashboard allows every developer to view their system efficiency telemetry and real-time project
metrics directly.

Amgificial delays in promotional timelines by middle management will trigger internal corporate investigation
protocols.

E4st-track progression tracks are strictly reserved for assets demonstrating exceptional computational or
breakthrough structural optimization.

A5comprehensive feedback loop mandates that managers must be reviewed by system operators to detect
operational friction early.
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SECTION 2: WORKPLACE SAFETY & ABSOLUTE SAFEGUARD POLICY (ZERO-
TOLERANCE)

2A: Anti-Harassment & Protections for Female Assets
2A.Absolute Zero-Tolerance: Virex Al, Zyntra, and Quantara maintain an absolute zero-tolerance policy against
any form of misconduct, verbal abuse, or harassment against women.

2A.Bnmediate Termination: Any female asset's report indicating verified physical, digital, or psychological
harassment results in immediate operational suspension of the accused.

2A. Blandatory Police Engagement: VAB compliance will register a formal Police Complaint (FIR) within 24 hours of
a confirmed harassment event, ensuring zero internal coverups.

2A.Zorporate Cooperation: The company will provide full legal, data, and log evidence to law enforcement
agencies during external criminal investigations.

2A.Begal Isolation: No internal corporate settlements or non-disclosure agreements can be leveraged to shield an
individual accused of criminal misconduct.

2A. Bigital Audits: Any inappropriate communication, explicit messaging, or un-professional digital outreach across
internal communication layers triggers permanent tracking.

2A.Physical Security: Corporate offices and production sets under Zyntra jurisdiction must maintain verified
security surveillance checkpoints and log records.

2A . 8afe Transport: Night operations or late editing sessions require verified transport tracking with real-time geo-
fencing for all female employees.

2A.Bternal Complaints Committee (ICC): A highly autonomous internal council with external legal experts will
handle every safety case with complete structural authority.

2A. Reotection from Retaliation: Any executive attempting to threaten or manipulate a complainant will face
immediate termination and equal criminal processing.

2A . Abonymity Safeguard: The identity of reporting assets is sealed inside an encrypted sub-vault, accessible
exclusively by the ICC and the CEO.

2A . ARpti-Stalking Protocols: Repeated un-solicited contact outside business boundaries across personal channels
will be treated as an absolute security breach.

2A. %8t Safety Mandate: Creative production spaces under Zyntra Motion Pictures must display visible safety
signage and emergency contact triggers on-site.

2A.7dro Victim-Blaming: System training loops enforce complete empathy-driven ingestion models, ensuring zero
operational bias during structural hearings.

2A. E8lse Testimony Mitigation: Malicious fabrication of reports designed to sabotage assets will undergo rigorous
data investigation to preserve pure intent.

2A.Mandatory Compliance Drills: All personnel must complete quarterly interactive certifications on workplace
dignity and safe engineering boundaries.

2A . Emergency Safe Spaces: Physical offices are equipped with instant security notification nodes linked directly to
local protective authorities.

2A . PBwer Dynamics Restriction: Relationships involving asymmetric organizational authority must be immediately
declared to the VAB ethics directory.

2A.¥endor Compliance: External contractors, technology partners, and field agents must sign identical safe-
conduct protocols before asset onboarding.

VIREX Al - INTERNAL CORPORATE POLICY MATRIX Page 3 of 9



2A

.Zontinuous Governance Review: The Chief Executive Officer reviews the global workplace safety log files on
the first working day of every calendar month.

2B: Psychological Safety & Friction Elimination

2B.

2B.

2B.

2B.

2B.

2B.

2B.

2B

2B.

2B.

2B.

2B.

2B.

2B.

2B.

Workplace culture must emphasize technical debate, logical prioritization, and complete elimination of toxic
operational screaming or manipulation.

Zonstructive dissent regarding codebase architecture, product launch windows, or screenplay direction is
actively protected under corporate code.

Blental health breaks can be requested via the console system without triggering negative markers or affecting
promotion metrics.

Work hours should adhere strictly to production schedules to minimize prolonged operational exhaustion and
structural burnout.

Blanagers are prohibited from forcing personal or non-professional tasks upon subordinate engineering or
administrative assets.

Biscrimination based on national origin, race, region, background, or personal identity is fundamentally banned
across all corporate domains.

Workplace disputes must be escalated to dedicated resolution panels rather than being handled through
personal confrontations.

.8nonymous feedback systems are processed bi-weekly to gauge the psychological safety and operational
comfort index of all teams.

Bvery asset has the absolute right to log out of non-emergency production systems post designated
operational windows.

Gaslighting or systematic undermining of an operator's specialized technical capability triggers human resource
warning logs.

Tdam building budgets must be utilized exclusively for healthy, professional interactive spaces devoid of
exclusionary practices.

2w hires are assigned a dedicated culture guide to navigate system infrastructures smoothly during the initial
30 days.

$Bbstance abuse inside physical facilities or active execution zones triggers immediate extraction and system
access suspension.

Eihancial duress reporting allows employees to access short-term credit frameworks through VAB financial
clearing channels safely.

TIBe corporate environment must prioritize absolute focus on building disruptive tech like Advance Al, Elzarto
Al, and Mystery Box.

SECTION 3: SYSTEM SECURITY, DATA ISOLATION, & DIGITAL INFRASTRUCTURE

3A: Information Barrier Protocols & Cryptographic RBAC

3A

3A

.$ource code tracking repositories for virexai.org must be locked behind multi-factor cryptographic hardware
key validation layers.

.Zross-sharing of internal technical blueprints between Virex Al systems and Quantara portals is strictly banned
unless cleared by VAB.
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3A.

3A

3A

3A.

3A.

3A.

3A.

3A.

3A.

3A.

3A.

3A.

3A.

3A.

3A.

3A.

3A.

3A.

Blo production code or sensitive user databases can be extracted or saved onto unauthorized personal storage
units or local systems.

.Every endpoint terminal access token automatically expires every 60 minutes, requiring explicit re-

authentication protocols.

.Bny security developer detecting a potential system exposure or backdoor must trigger a tier-1 system warning

to the VAB console immediately.

Bhe integration framework developed with our Web Technology Partner (Odoo Pvt. Ltd.) must run through
isolated staging sandboxes.

Zeaking proprietary cinematic materials, screenplays, or visual assets under Zyntra jurisdiction triggers a
structural legal action lawsuit.

Broduction databases must utilize zero-knowledge architecture to protect the identities and data matrices of
global subscription users.

Blardware items assigned to operators are subject to remote cryptographic wipe commands if a loss or security
compromise is detected.

P@netration testing and artificial attack simulations are executed on the core network fabric weekly without prior
warnings.

Atcess levels are strictly role-based (RBAC); no single individual possesses complete administrative clearance
except the CEO.

ARy external APl hook or third-party web tool must clear rigorous dependency audits before integration into
product lines.

$Baring login credentials or administrative passes via un-encrypted communication applications results in a
multi-day access ban.

$érver configurations are hardcoded to block data requests originating from high-risk unauthorized networking
regions or domains.

liBellectual property relating to upcoming engines like Advance Al and Elzarto Al must remain sealed within our
offline vault nodes.

$gstem logs can never be deleted or altered; they are preserved using append-only configurations to trace bad
actors perfectly.

W7A-Fi networks inside physical operational facilities must use enterprise-grade security filtering to prevent
external packet capture.

$8cial engineering awareness training must be cleared by every administrative asset before high-clearance
emails are assigned.

IBe deployment of automated customer bots must strictly separate synthetic automated conversations from
internal company messaging files.

Bay hardware modification or data node installation inside server spaces requires direct written tracking codes
from VAB.
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SECTION 4: INTER-COMPANY JURISDICTIONS & ALLIED ENTERPRISES (ZYNTRA
& QUANTARA)

4A: Zyntra Motion Pictures Asset Safeguarding

4A.

4A.

4A.

4A.

4A.

4A.

4A.

4A.

4A.

4A

4A.

4A.

4A.

4A.

4A.

4A

4A.

4A.

4A.

$creenplays for flagship series (e.g., Mystery Box) are fragmented into encrypted blocks; no operator can view
future episodes un-vouched.

Zeaser tracks, promotional visual assets, and high-fidelity renders must remain under digital watermarking
tracking systems at all times.

BIn-released cinematic elements are restricted from being displayed on personal web spaces or developer
portfolios.

Dn-set crew members must sign strict digital preservation agreements before access to active narrative
environments is granted.

Soundtracks, structural dialogues, and visual master files must be processed inside secure local networks to
prevent data capture.

Broduction gear, ultra-high-definition lenses, and recording equipment must be inventoried and tracked through
the Odoo asset bridge daily.

The timing and narrative changes of major plot events (e.g., fireball sequences) are classified corporate
updates until formal launch.

Behind-the-scenes data extraction must clear public relations authorization workflows before digital channel
distribution.

@asting registries and financial terms for external talent are isolated within dedicated legal vault files under VAB
jurisdiction.

.d@eaming platform infrastructures must feature anti-capture, anti-ripping tech to eliminate illicit asset

distribution channels.

Aby external marketing partner or trailer editor must work out of air-gapped terminal setups inside the physical
facility houses.

$oryboards, design schematics, and concept sketches are corporate property and cannot be converted into
personal digital collections.

$8ript modifications or lines added during live execution must be committed directly to the Zyntra secure
backup core dalily.

Réview copies assigned to media outlets must use unique embedded tracking hashes to pinpoint the source of
potential leaks instantly.

Whauthorized visitors are strictly banned from active sound stages and edit bays during processing procedures.

.P6oduction expenses must be validated against real-time ledger records before funds release from VAB

financial accounts.

Pdst-production software packages must use local asset storage rather than un-encrypted public cloud
environments.

TBle registration and copyright documentation must clear legal validation pipelines immediately upon sequence
formulation.

Coeative teams are strictly barred from utilizing un-verified generative models that compromise the integrity of
script filings.

VIREX Al - INTERNAL CORPORATE POLICY MATRIX Page 6 of 9



4A

. Piiimate distribution schedules and international distribution contracts require complete clearance from the VAB
supreme council.

4B: Quantara Learning Portal Operations

4B.

4B.

4B.

4B.

4B.

4B.

4B.
4B.

4B.

4B.

4B.

4B.

4B

4B.

4B.

Candidate testing platforms, mock exam databases, and student scores must be protected with enterprise
security layers.

PIser access links, registration portals, and verification pages must be checked against live cross-site tracking
filters.

Bcademic metrics and exam answers must clear double-blind validation checks to guarantee pure merit-based
processing.

8tudent transaction data and fee structures must connect directly to secure transaction lines without temporary
caching loops.

Educational content, recorded learning files, and proprietary testing materials are structural intellectual property
of Quantara Learning.

Registration forms must minimize data intake, storing only essential identification parameters to match national
data rules.

Wock test results must update live on the user panel without backend lag or server execution delays.

8ystem administrators are strictly prohibited from manipulating score sheets, test times, or candidate ranks
manually.

Yhe platform architecture must scale smoothly to handle massive concurrent traffic loads during major mock
test launches.

Educational portals must pass strict web standard testing protocols to ensure maximum compatibility across
user devices.

Candidate support queries must clear priority sorting algorithms to solve active assessment bottlenecks within
15 minutes.

Ealsifying scores, registration logs, or rank profiles triggers immediate system isolation and career termination
for the asset.

. Bhtform downtime during an active national test sequence triggers automatic VAB investigation metrics and
compensation safety tracking.

Pdoctoring telemetry records, browser lock logs, and identity checks are processed through strict automated
evaluation channels.

TIBe integration of portal links into central website frameworks must match the dark space visual identity
guidelines perfectly.

SECTION 5: CORPORATE GOVERNANCE, FINANCIAL DISCIPLINE, & GENERAL
COMPLIANCE

5A: Financial Integrity & Operational Ethics

5A

5A

.Corporate expenses, resource procurement, and external tooling outlays must use the unified Odoo ERP
infrastructure.

.Bvery transaction over set operational parameters requires dual token approval from the financial committee
and the CEO.
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5A.

5A

5A.

5A.

5A.

5A.

5A.

5A.

5A.

5A.

5A.

5A.

5A.

Bwoicing mismatches, duplicate asset processing logs, and un-authorized field expenses trigger automated
platform locks.

. Bribery, financial kickbacks from tech vendors, and unauthorized use of enterprise hardware lead to immediate

legal filings.

B®perational budgets are allocated dynamically based on system throughput data and structural milestones
achieved.

eorporate cards and payment lines are locked strictly to corporate domains and pre-approved technology
providers.

The use of company computing resources for cryptographic asset mining or external freelancing tasks is strictly
illegal.

Binancial audits are conducted on the first working day of each quarter by independent, certified tracking
groups.

8ny manager attempting to bypass procurement approval flows faces immediate demotion and asset access
limitations.

®ifts from external contractors or prospective technology alliance partners must be declared to the VAB
governance directory.

litellectual property acquisitions or external technology licensing deals must follow strict regulatory evaluation
phases.

Payroll processing is completely automated, running through zero-delay networks directly on the target
settlement dates.

Imvel allowances and on-field expenses must be supported by valid digital receipts uploaded to the Odoo
module within 48 hours.

Tdx filings, compliance certificates, and structural enterprise balances must remain public-ready and completely
verified.

Whimate financial sovereignty remains anchored inside the VAB clearing hub under the signature of the Chief
Executive Officer.

5B: General System Compliance & Code of Conduct

5B.

5B.

5B.

5B.

5B.

5B.

5B.

All operators must preserve the confidentiality of internal corporate directives, code paths, and roadmap
details.

Rublic communications regarding un-released features (Advance Al/Elzarto Al) require written clearance from
PR channels.

Workplace attendance, terminal uptime logs, and project deliveries are tracked via automated console
dashboards.

Wisrepresentation of corporate rank or utilizing company credentials for personal leverage outside enterprise
boundaries is banned.

Fhe operational workspace must remain free of political, religious, or ideological polarization to maintain deep
technical focus.

Bhe uniform look-and-feel of all digital tools must adhere strictly to the established minimalist dark cinematic
design framework.

Dperators are required to participate in continuous improvement programs to keep their baseline skill metrics
updated.
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5B.

5B.

5B.

5B.

5B.

5B.

5B.

5B.

8moking, substance consumption, or possession of unauthorized items inside physical offices leads to instant
expulsion.

Btellectual contributions, code chunks, and creative scripts engineered during employment remain absolute
corporate assets.

$9stem users must flag security anomalies, network drops, or strange terminal log messages immediately
upon discovery.

Working under multiple overlapping full-time employment setups outside the Virex Al framework is
fundamentally banned.

C2rporate email communication must adhere to precise, clear language standards, reflecting professional
dignity.

BBeaching corporate data borders or testing un-authorized software scripts on live production networks results
in termination.

The corporate manifesto emphasizes build-velocity, absolute structural clarity, engineering precision, and
complete order.

ABy clause not explicitly defined within this directory will be subject to direct clarification by the Virex Apex
Board.

TOTAL CODIFIED CLAUSES: 150 | VERIFIED SECURE BY VAB OPERATIONS
© 2026 Virex Al. All rights reserved. Unauthorized distribution triggers immediate terminal lockout.
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